Your benefits at

Company
e Competitive pay e Occupational disability insurance
¢ Profit sharing (optional)

¢ Employee share ownership plan (ESOP) e Group accident insurance
e Company pension scheme

Work-life balance / flexibility

¢ Flextime / confidence-based ¢ Release from work for family care leave
working time e Sabbatical
¢ 30 days annual leave ¢ Release from work on individual days
¢ Possibility of mobile working for special occasions (e.g. wedding)
Learning
e Airbus Leadership University e Career development (e.g. postgraduate
¢ Wide variety of e-learnings and studies, technical training)
trainings available for personal ¢ Mentoring options
and professional development ¢ Gaining experience at international
level

e educational leave

Health

® Medical check-ups ¢ Social counselling

e Company medical service e Sports options / company sports club
(e.g. influenza
vaccination)

Transport

) )@@

e Car leasing options (e.g.
Daimler, VW, Audi)

Social responsibility

e Support for social projects ¢ Hardship support through a foundation
/ social welfare fund
e Contribution to worldwide activities of
the Airbus Foundation

Please note: This is a non-binding overview. The specific Airbus benefits available on a case-by-case
basis are subject to the individual contract type / activity and the respective applicable company
regulations.
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